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RECRUITMENT TO NON-EXECUTIVE POSTS IN NHPC

NHPC Limitedis the largest hydropower development organizatj %ndia, with
capabilities to undertake all the activities from conceptualization to ioning of hydro
projects. NHPC has also diversified in the field of Solar & Wind eRergy development etc.

NHPC Ltd. (Formerly known as National Hydroelectr%e? Corporation Ltd.) was
incorporated in 1975 under Companies Act, 1956. T any is mandated to plan,
promote and organize an integrated and efficient veg-nent of power in all its aspects
through Conventional and Non-Conventional Sources ¥ India and abroad. NHPC is a listed
company on NSE and BSE after suc’cQ‘ul concluding its IPO in 2009.

NHPC (standalone) has an authorized s |taI of 17,500 crores, paid-up share capital
ofX10,045.03 crore and an investm ei Assets) ofX87121.11 crore as on 31.03.2025.

July, 2025 is 8247.18 MW including 1681.70 MW in
MW from 23 Hydro Power Stations, 425.98 MW from
W from a Wind Power Project. NHPC's hydro share of
out 16.21% of the country’s total installed Hydro capacity of
een earning profit for the last many years, with Gross Turnover
d Profit after Tax of Rs. 3,743.94 Crore during FY 2023-24.

NHPC's total installed capacity
Joint Venture, comprising 7
five Solar Power Projec
7771.20 MW comes to
47928.16 MW. NHP

of Rs. 10,024.99<)r

The Compa ffiers exciting opportunities and challenges to learn and grow. The company
fosters ent working environment and has attractive compensation package. To
support its*high growth trajectory, Company is looking for High Performing, Dynamic &
Achievement-Oriented young Professionals with bright academic record to join the
organization. The details of the vacancies are given below:

Table-1
Sl. | Post / Grade / | Essential Qualification & Experience Maximum Age
No. | Pay Scale (as on last date
of application) /
Vacancies
1 Assistant Master’s degree from a recognized Indian 30 Yrs.
Rajbhasha University in Hindi with English as an elective Total —
Officer / (E1) / | subject at the degree level or Master’s degree
40,000 - from a recognized Indian University in English Backlog
1,40,000 (IDA) | with Hindi as an elective subject at the degree vacancies:
level. MeraSarkariJob.com SC-1, ST-1,




Candidate must have secured minimum 60% OBC-3
marks or equivalent grade in Master’s degree for Current
General/OBC/EWS and 50% marks or equivalent vacancies:
grade for SC/ST/PwBD. EWS-1,
UR-5
Experience:
Three years’ post qualification experience as on
last date of application in the relevant field in
any Central / State Government Department /
PSU out of which at least two years’ in the scale
of pay of%27,000-3%-1,05,000 (IDA) or
equivalent scale. The candidate should have
experience of using / applying terminology
(terminological work) in Hindi and/ or
translation work from English to Hindi and vice-
versa, preferably of technical or scientifi
literature in any Central / State Governm
PSU or teaching, research, writing in an@tral
/ State Government / PSU. Specialization /
Research work in the relevant ar, ould be an
added advantage.
Full time three years regul iploma in Civil
Engineering from Gov%ent / Government 30 Yrs.
Junior Engineer | recognized Institutes witheiinimum 60% marks Total — 109
(Civil) /S1 or equivalent grade General/OBC/EWS and Backlog
329,600 - 50% marks or eqUivalent grade for SC/ST/PwBD. vacancies:
1,19,500 (IDA) SC-3, OBC-6
(Any ot@ line /equivalent disciplines are Current
not eligibleto apply.) vacancies:
SC-13, ST-5,
technical qualification like B.Tech/B.E. OBC-16,
out the essential qualification i.e. full time | EWS-15, UR-51
gular Diploma is not eligible/ allowed.
%Full time three years regular Diploma in
& Electrical Engineering from Government /
Jun ineer | Government recognized Institutes  with
rical) /S1 | minimum 60% marks or equivalent grade for 30 Yrs
29,600 - General/OBC/EWS and 50% marks or equivalent Total — 216
1,19,500 (IDA) | grade for SC/ST/PwBD. Backlog
Electrical Discipline includes Electrical/ vacancies:
Electrical & Electronics / Electrical 5C-1,0BC-1
(Power)/Power Systems / Power Engineering. Currer\t
vacancies:
(Branches mentioned above are only eligible to S(C)-S&_Sil'(;’z,
apply for Electrical discipline.) EWS-2, UR-22

Higher technical qualification like B.Tech/B.E.
without the essential qualification i.e. full time
regular Diploma is not eligible/ allowed.
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Junior Engineer

Full time three years regular Diploma in
Mechanical Engineering from Government /
Government recognized Institutes  with

(Mechanical) /S1 | minimum 60% marks or equivalent grade for 30 Yrs.
29,600 - General/OBC/EWS and 50% marks or equivalent Total —
1,19,500 (IDA) | grade for SC/ST/PwBD. Backlog
vacancies: OBC-
Mechanical Discipline includes Mechanical / 3
Production / Automation Engineering. Current
vacancies:
(Branches mentioned above are only eligible to | SC-9, ST-3, OBC-
apply for Mechanical discipline.) 11,
EWS-5, UR-18
Higher technical qualification like B.Tech/B.E.
without the essential qualification i.e. full time
regular Diploma is not eligible/ allowed.
Full time three years regular Diplom
Electronics & Communication Engineeribg from
Government /  Government recoghized
Institutes with  minimum marks or
equivalent grade for Gener Sand 50%
marks or equivalent gra ST/PwBD.
3 30 Yrs.
Electronics mm ation Discipline Total —
. . includes EIectr ni Communication/ Backlog
Junior Engineer . .
(E&C) /51 Electron!cs/ Electhonics & TeIe communlcatlpn/ vacancies: OBC-
229 600 - Electronics @awer / Power Electronics/ 1
! Electrofiics & IAStrumentation/ Instrumentation Current
1,19,500 (IDA) .
& Congtrol. vacancies:
{ SC-2, ST-1, OBC-
@hes mentioned above are only eligible to | 4, EWS-1, UR-8
% y for Electronics & Communication
@ iscipline.)
& Higher technical qualification like B.Tech/B.E.
without the essential qualification i.e. full time
regular Diploma is not eligible/ allowed.
N\ Graduate with DOEACC ‘A’ level course from
Government /  Government recognized
Institutes with minimum 60% marks or
equivalent grade.
. .OR . . 30 Yrs.
Supervisor (IT) | Three years polytechnic Diploma in Computer
. Total —
/S1 Science/ IT from Government / Government Current year
29,600 - recognized Institutes with minimum 60% marks .
1,19,500 (IDA) | or equivalent grade. vacSFr;clles.

OR
BCA / Bsc (Computer Science / IT) from
Government /  Government recognized
Institutes with minimum 60% marks or
equivaleMergpadfariJob.com




Hindi Translator
/ W06
% 27,000 -
1,05,000 (IDA)

university in Hindi with English as an elective
subject at the Degree level or Master's Degree
from a recognized Indian university in English
with Hindi as an elective subject at the degree
level. Pass candidates are eligible to apply.

Essential Experience:

7 Inter CA Pass or Inter CMA Pass candidates are 30 Yrs.
Sr. Accountant | eligible to apply. Total - 10
/S1 Current year
29,600 - vacancies:
1,19,500 (IDA) SC-2, OBC-3,
EWS-3, UR-2
8 Master's degree from a recognized Indian

Total — 05

e . 30 Yrs.
One-year post qualification experience as on las

date of application in the field of using / applyi
terminology (terminological work) in Hindi
translation work from English to Hindi dnd Vice
Versa in Central/State Govt./ PSU.

OR 0
One-year post quallflcat rlence in

research or teaching in CentraI/State
Govt. Educational Instltute

Degree/Diploma jn Nslatlon from English to

Current year
vacancies:
ST-1, OBC-1,
UR-3

Hindi and vic rsa from recognized Indian
University. @

Vacancies earmarked for Perso mk Benchmark Disabilities (PwBDs):

Table-2

Post

Assistant Rajbh ha®~
Officer {

Identified Disabilities Posts reserved for PwBD

ategorya-B, LV
Category b- D, HH
Category c - OA, OL, BL, BA OAL, CP,
LC, Dw, AA, MD
Category d & e — ASD, SLD, MI, MD
involving combination of ato e

Junior Engineer (Civil)

Categorya- LV

Category b - D, HH

Category c- OA, OL, LC, Dw, AA
Category d & e-SLD, MI, MD
involving combination of ato e

a-1

b-1

c-1
d&e-1

Junior Engineer (Electrical) | Category b - D, HH

Category c- OL, LC, Dw, AA
Category d & e-SLD, MI, MD
involving combination of b to e

b-1
c-1

Junior Engineer
(Mechanical)

Categorya- LV

Category b- D, HH

Category c- OA, OL, LC, Dw, AA
Category d & e-ASD (M),SLD, MI, MD
involWHBREHBMR&EBN of ato e

a-1
d&e-1




Junior Engineer (E & C) Categorya- LV
Category b - D, HH
Category c- OA, OL, LC, Dw, AA b-1
Category d & e- SLD, MI, MD
involving combination of ato e

Category a- LV
Category b - D, HH Backlog vacancies
Category c- OA, OL, BL,OAL including d&e-1

CP, LC, Dw, AA

Category d & e -ASD (M),SLD, MI, MD
involving combination of ato e

Sr. Accountant

Categorya- B,LV

Category b- D, HH

Category c - OA, OL, BA, OAL

Hindi Translator including CP, LC, Dw, AA, Mdy é 0
Category d & e - ASD (M, MoD), ID,

SLD, MI, MD involving combination O

ofatoe b

Note: Reservation for Persons with Benchmark Disability @ wacancies is Horizontal.

Loco motor disability including Cerebral Palsy, Leprosy®ured, Dwarfism, Acid Attack victims

and Muscular Dystrophy. Category d = Autism Speétfum Disorder, intellectual disability,

specific learning disability and mental ill t&ategory e = multiple disabilities from
ﬁuding deaf-blindness.

Category a = Blindness and Low Vision. Category %@d Hard of Hearing. Category c=
e

amongst persons under category (a) to %'

Acronym: B- Blind, LV- Low Visior‘%?e , HH- Hard of Hearing, OA— One Arm, OL- One
Leg, OAL- One Arm and One Leg, CP-'@erebral Palsy, LC- Leprosy Cured, Dw- Dwarfism, AA-
Acid Attack, SLD- Specific le é’&Disability, MI- Mental Iliness, MD- Multiple Disabilities,
ASD-Autism Spectrum Djs6r SD (M)-Autism Spectrum Disorder (Mild), BA- Both Arms,
ASD (MoD)-Autism Spe isorder (Moderate), ID-Intellectual Disability, BL- Both Leg

Persons with Bench k Disabilities belonging to any category for which the post is

identified (asi ted in Table-2 above) can also apply even if no vacancies are specifically
reserved f . Such candidates will be considered for selection for appointment to the
post by al'standard of merit in the respective category i.e., UR/EWS/SC/ ST/ OBC.

For posts reserved for PwBD, candidates belonging to any category i.e.
GEN/EWS/OBC/SC/ST and any suitable benchmark disability identified for the post at Table
2 can apply.

PwBD candidates applying against a vacancy specifically reserved for them shall be eligible
for the benefit of reservation/ concessions, if impairment is not less than 40 % of the
relevant disability.

COMPENSATION PACKAGE:

The company offers attractive compensation package comprising Basic Pay, Dearness
Allowance, HRA, Cafeteria Allowance, Performance Related Pay (PRP), Medical Facility,
NHPC Employees’ Family Economic Rehabilitation Scheme, Social Security Benefits
including PF, Pension, and Gratuity'8&524€Her @Whpany rules in force from time to time.



Selected candidates will be placed in minimum of their respective pay scales on probation
for a period of one year.

PLACEMENT:
Candidates will be placed at Projects / Power Stations/ Offices including Joint Ventures &
Subsidiary Companies of NHPC in various parts of the country or abroad.

APPLICATION FEES:

Candidates belonging to General/EWS/OBC category are required to pay a non-refundable
fee of T600/- plus applicable Taxes i.e. Rs.708/- per application. Bank Charges/Processing
charges including GST (if any) shall be extra borne by the candidate only. The
SC/ST/PwBD/Ex-Servicemen/ Female candidates need not pay the Registration Fee. Fees
once paid will not be refunded under any circumstances. Candidates , therefore,
requested to verify their eligibility & correctness of information on Applicat orm before
paying the Registration Fee. b

STEPS FOR APPLYING: (')

Step-1: Visit to www.nhpcindia.com & apply through onlin plication portal available in
the “Career” section with us. The candidate ossess valid E-mail id and
mobile number which shall be active thro h@he process as required for any
further notification. E

Step-2: Read all instructions given on the website to ensure your eligibility before

applying.
Step-3: Fill the Online application form w&’elevant details and submit. After successful
submission of application, an ication ID shall be generated by the system

which shall be kept and % rther communication
Step-4: Scanned copies of follgwing,documents should be kept ready by the candidate
before applying onli e%istration for attachment:
a. Matriculatj /%ndary school certificate as proof of Date of Birth.
b. Complete% ark sheets/ certificates in support of qualification.
c. Caste ifiéate in format prescribed by the Government of India. In case of
OB c;%tes, the community certificate should have been issued within 6
mohths before the date of registration.
bility certificate issued by Competent Authority (if applicable)

Step-5: load latest photograph and signature as per instructions given in online
application portal.

Step-6: Take out the print of the registration form generated by the system in duplicate
with Unique application ID for future references.

Application registered without / incomplete documents uploaded shall be summarily
rejected even if registration number has been generated. Candidate should not send any
document/ certificate or print out of Registration slip/ Form through post.

SELECTION PROCESS:

The candidates registered online with NHPC and have filled all the requisite information in
conformity with eligibility criteria shall be provisionally allowed to appear for Computer
Based Online Test (CBT) and Written Test (as applicable).

MeraSarkariJob.com



The Minimum Qualifying Marks in CBT and Written Test (as applicable) for consideration of
candidates in selection process shall be as follows:

Gen./OBC/ Gen-EWS : 40% of total Marks

SC/ST/PwBD : 35% of total Marks

Based on merit of Online Test, the provisionally selected candidates shall be called for
Document Verification (DV) at Corporate Office, Faridabad. In this process, all the requisite
documents will be verified against original marksheet / certificates. Further, at the time of
DV biometric authentication of the shortlisted candidates will also be done.

On successful completion of DV, the final selected candidates will be given provisional

“Offer of Appointment”.

TEST CENTRES:

The Computer Based Online Test (CBT) and Written Test (as applicable) wjtibe held in 19
Cities* as mentioned in the 'Online' Application system. Candidates ave to select

preferred examination city (limited to three choices) from the given list'@

am cities in the

Online application form. However, NHPC reserves the right to ca@? or add any Centre
depending upon the response of the candidates for that area/centre.;Admission to the test
centre will be on allowed production of Admit Card whic)%badownloaded from NHPC

website only.

(*Name of Cities- Ahmedabad, Bengaluru, Bhopal, ubaneswar, Chandigarh, Chennai,
Dehradun, Delhi, Gangtok, Guwahati, Hyderabad, agar, Jammu, Kolkata, Lucknow,
Mumbai, Pune, Jaipur and Ranchi.) \

SCHEME OF EXAMINATION/ COMPUT D TEST / WRITTEN EXAM:

Medium of Examination En%& Hindi

Examination Duration

Hrs (180 minutes)

Total Marks o~

00 Marks

Subjects (O
&‘b

For JE (Civil/ Electrical/ Mechanical/ E&C), Supervisor (IT),
and Sr. Accountant (200 Questions):
Part-1 consists of 140 MCQ of the concerned Discipline.

Part-ll consists of 30 MCQ on General Awareness and
Part-lll of 30 MCQ on Reasoning

For Assistant Rajbhasha Officer and Hindi Translator (110
Questions):
Part-1 consists of 40 MCQ of 01 mark each & 10 descriptive

guestions (written test) of 10 marks each of the concerned
Discipline.

Part-ll consists of 30 MCQ on General Awareness and
Part-lll of 30 MCQ on Reasoning

Marking

For every correct answer of MCQ, one mark shall be
awarded. For every wrong answer of MCQ attempted by the
candidates, negative marking of 74 marksi.e. 0.25 marks shall
be deducted. No marks will be awarded/deducted for un-
attempted questions.

MeraSarkariJob.com




RESERVATION AND RELAXATION:

1.

Reservation for SC / ST / OBC (Non-Creamy Layer) / PWBD (degree of disability 40%
or above)/ will be as per the Govt. Norms & Directives. Vacancies for Economically
Weaker Section (EWS) are as per Govt. guidelines subject to final outcome of Hon'ble
Supreme Court order.

The OBC category candidates who belong to “CREAMY LAYER” are not entitled for
OBC concession and such candidates have to indicate their category as “General”.
The OBC (Non-Creamy Layer) category candidates are required to submit requisite
certificate (latest) in the prescribed format, issued by Competent Authority as
prescribed by the Government of India, at the time of further selection process, if
called for the same. The certificate must be issued within 06 months from the date
of closing of online application.

The upper age limit is relaxable by 5 years for SC/ ST, 3 years for O on- creamy
layer). It is relaxable by 10 years for PwBD - General, 13 years for, — OBC (Non-
Creamy Layer) and 15 years for PWBD - SC/ST candidates.

The upper age limit is relaxed by 5 years for the candidates \ﬁg’nad ordinarily been
domiciled in the State of Jammu & Kashmir during 01.01.1980 to 31.12.1989.
X3

The relaxation of age for Ex-servicemen shall be as vernment guidelines.

Candidates seeking reservation under Gen have to submit an income &
asset certificate issued by a Competent Au%ty. The closing date for submitting
income & asset certificate by the cand' ill be treated as the closing date of
online application. The prescrlbed f nd the competent authority have been
given in the Department of P eI & Training Office Memorandum No.
36039/1/2019-Estt (Res) date 3 2019.

Candidates seeking reservatigfi®as SC/ST/OBC (Non-Creamy Layer)/ Gen-EWS/
Person with Benchmark |sab| ity (PwBD) (degree of disability 40% or above) will
have to upload Certif; nly in the prescribed proforma meant for appointment
to the posts undér ernment of India from the designated authority indicating
clearly the candida caste, the Act/ Order under which the caste is recognized as
SC/ST/OBC ( d the village/ town the candidate is ordinarily resident of.

TA/DA w&ot be paid to any candidate appearing for the online test.

MEDICA ESS:

Selected cahdidates should be medically fit as per the extant guidelines of NHPC.

LIABILITY TO DECLARE:

a.) Candidates with reported ailments, deficiencies or abnormalities and also those

with finding of not meeting the physical fitness criteria as above shall make a
declaration to this effect while submitting their application.

b.) A candidate found UNFIT for a position during medical examination by any other

Government Authority or any other PSU, shall be required to declare his/her medical
condition with reasons for being declared “UNFIT”. If the candidate applies / seeks
employment/ engagement in NHPC, suppression of such information may render the
candidature liable for Rejection.

c.) Candidates have to necessarily declare in case he/she has been arrested, prosecuted,

kept under detention or fined, convicted by the Court of Law for any offence,
MeraSarkariJob.com



debarred/disqualified by any Public Service Commission from appearing in its
examination.

GENERAL INFORMATION AND INSTRUCTIONS:

10.

11.

12.

13.

14.

Only Indian Nationals are eligible to apply.

Final year/ semester appearing students are not eligible to apply. The result should
be declared before date of closing of online application.

Candidates acquired essential Diploma Qualification through 2 years Lateral Entry in
relevant Discipline from Government/Government recognized Institute with
minimum 60% marks (SC/ST/PwBD Candidates with 50% marks) or equivalent grade
are also eligible to apply.

All computations of age requirement/ qualifications shall be done w.r.t. last date of
receipt of online application as mentioned in the advertisement.

Certificate issued by a Board of Secondary Education r passing
Matriculation/Higher Secondary mentioning the date of birt@ll be the only
acceptable document in support of proof of age.

Candidates should possess a valid e-mail ID and mobile number. Candidates are
advised to keep their e-mail ID active at least for at. No change in e-mail ID
will be allowed once entered. All future corresp ﬁincluding issuance of Offer
of Appointment (if selected) etc. shall be do tmh e-mail only. Responsibility of
receiving, downloading and printing of info%on, communication etc. will be of
the candidate. NHPC will not be respansibl&for any loss of email sent due to
invalid/wrong email id provided by tﬁ&idate.

Before applying, the candidate s% nsure that he / she fulfils the eligibility and
other norms mentioned in,the advertisement. If a candidate is shortlisted, based
on the information given b / her and does not fulfill the same / meet the

criteria, he / she will nogallowed to join.

Category (SC/ST/ EWS/PwBD) once filled in the online application form
will not be chan no benefit of other category will be admissible later on. The
reserved cat ndidates and EWS/PwBD category candidates are required to
submit re uimste/Tribe/EWS/PwBD certificate in the prescribed format, issued
by Com gﬂwt Authority as prescribed by the Government of India, at the time of
furt ction process, if called for the same.

te is required to obtain requisite marks / grade in minimum qualification
prescribed for the post, taking average of all the semesters / years irrespective of the
weightage given to any particular semester / year by Institute / University.

No representation will be entertained for relaxation of prescribed criteria in any
circumstances.

Internal candidates having requisite qualifications are also eligible to apply. They are
advised to refer to internal circular before filling up the application.

Candidate has to apply Online only. No manual / paper application will be
entertained.

The date of declaration of result / issuance of Mark sheet shall be deemed to be the
date of acquiring the qualification and there shall be no relaxation on this account.

Candidature of the registered candidate is liable to be rejected at any stage of
recruitment process or aftdf EaTBEAHRC£Bining, in the event of any information,



provided by the candidate, is found to be false or is not found in conformity with
eligibility criteria mentioned in the advertisement.

15. For any queries, regarding this recruitment exercise, please send email to
recttcell2023@nhpc.nic.in.

16. Candidates employed with Government Departments / PSUs/ Autonomous Bodies
are required to submit Relieving Letter from current organization at the time of
Joining, if selected for the post.

17. In case of any ambiguity / dispute, arising on account of interpretation in version
other than English, English version will prevail.

18. NHPC reserves the right to cancel/modify/restrict/enlarge/alter recruitment
process, without issuing any further notice or assigning any reason thereof.

19. NHPC reserves the right to increase / decrease the vacancies as per requirement.

20. Recruitment Process will be as per NHPC Policy and Recruitment R

21. Any canvassing, directly or indirectly, by the applicant will alify his / her
candidature. g?

22. Incase of any dispute, the competent court at Faridabad / High Court of Punjab and
Haryana at Chandigarh, shall have exclusive jurisdigti .

23. Further, Notification, Addendum, Corrigendum Qshall be published at the
official website of NHPC Limited only. 3

4
IMPORTANT DATES
1 | Date of opening of Online po 02.09.2025 (10.00 AM)
2 | Last date of closing of On portal 01.10.2025 (05.00 PM)
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NHPC Limited < xj

(A Government of India Navratna Enterprise) h G'ST

@@tﬁ'\:ﬂ A direiad/ NHPC Office Complex
HFex-33, wlerErg (FRATOM(/ Sector-33, Faridabad (Haryana)-121003

QAT TE&AT: TATh/37d1/04/2025

AT & FFRYeE 9t X aret
TATTUR fafAcs ARd &1 §a8 81 I faegd fasrd Qﬁ?ﬁaﬂﬁaﬁa

qﬁmﬁﬁmﬂ@wmmﬁaﬁaﬁﬁ@?ﬂaﬁ &THT &1 TIugdrET
o O 3R vaa o 9o 3nfe & a7 & off ”fdear

TATdEY fafAes Ay gEssdided ey SRR 59 ggen)s & A1 F ST
SITAT a1 & (1975 # Fuelr s, 1956 & AMA AT arr a7l &9t &l 7R
3R el & uiuRe 3k IRURuRe ddl & AEgH @ 39 @l ggat F Rereh & -
AISTAT Fellel Tehlehel 3 Ferel Taehre Al ol 3N SJaied ae & fav eI
fepam 91 &1 ToATadEr 2009 H 39 I FheIdTgdeh FHCT el & dg NSE 3R
BSE W T&h HHleey e gl

capital, ¥ 10,045.03 aid-up capital 3R ¥ 87121.11 #I3 &I Investment base

TATIYRT (T3 3Telled)dh z&1 AT, 2025 d& T 17,500 &S & authorized share

GEISN

01 oIS 2025 T AT & AR UATadT & Fol AU &THAT 8247.18 AAE F,
e |y #H 1681.70 Aamare afAe g, rad 23 St fagga weeer & 7771.20
Aamare, Wi ol IRATST & 425.98 AMEre 3R gad Foil gRASAT & 50 FImde

A 81 T &7 7771.20 FIMATC & gT83! AW 2 & el TS ol eI &TAdm
47928.16 MW HITMATE HT T 16.21 % &1 TATIGRAT NS F5 ast I a1 FAT WY 8,
e o a¥ 2023-24 & R Fehel SRIIR T 10,024.99 U3 R a-geard onef
3,743.94 &US T9Y IET|

TATadET faffes, di@sr 3R 3T g & fov JAEs T vd gElfadr vare adr g |
FUAT 3chST A TATEROT I FGAT Sl § 3R TSk daded YohoT YaTed Xl g1 39el 3=
faera a1fd &1 9T T@ & T, Ul 3T e Fe arel, e 3R 3uefy-3eHE
gaT GRS Y T F W@ 8, Sereh AeifOer Reps 3cpee g1 3R S Horost & enfAer &
| RfFaat &1 faavor =i fear = §:
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arferspr 1

g/ A% / AdTHTT

Ffaard sréar va s

S JSTHTST

s / § 01
40,000 -

1,40,000 (3m$dv)

frdl ATar gvd ARAY favafacaey 9
f&Er 7 TaerR 3wy, S fsah

TR W
mwmﬁwa:mﬁﬁmm ;
HTaT e ARAT Rrafdegre }@ Rfee:

¥ FRR s, et B e G R

THE-1, -1,

T Ao & A AL Rl -3
AT/ N/ SSeequd & FIATH aﬁﬂmw ﬁﬁ?r:n
60% 3/ T ¥z 3k o _5’
T/ THE/MSsegasl §)) IFAGAR FgeIdH
50% 3 AT I3 & Y FAdRIR
3q1fer gred
sfaa fafd g e off FoarsT
& fasmraEsfas a7 & 3umd #H
gy # A9 a¥ FT IRIA-uAd
(b" 197d, 5@ @ &7 @ %A ar a¥ 27,000-
3%-1,05,000 (3ME3T) AdTHT AT HHDET
& ddeTATT H gl 3FAIGAR &l fgdl # 2Usgracll
& (reeTael T H) & FARRET IR/
3T & e 3R EeT @ RS # e
F, IVFEET: A o s
IFHR/ATSATIh &1 & 3Uhd H ddhellehl IAT
defeier Aifgca &1 a1 Al off heaReT
WEHR/ATGSATh &9 & 3Ushd & A&ToT,
3T, oG I 3737 glell dIMeT| HefereT
& 7 fawaaneay s e AfaRed omer
I
FAS AT | ey TR eaRT A oTe S A 30 av
(RTEe) 170 01 | ey sivdeiSsseamar & farw =geiasr 60% | 3 - 109
et RFaar:

37eh IMersRItR g I TN/ THE/NSsegEsT




229,600 - & T sgeTdH 50% 3 IT HAGET IS & TqHr-3,
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